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ABSTRACT

The objective of this independent study was to study the level of Entrepreneurship and the 7 Habits
of Highly Effective People, and the relationship between Entrepreneurship and the 7 Habits of Highly
Effective People based on Stephen R. Covey (2004). The population was 219 fifth - year undergraduate
students of the academic year 2560 at Faculty of Education, Chiang Mai University. The tool to collect the
data was a questionnaire which was divided into 3 parts, namely 1. the respondents’ general information
2. Self - administered evaluation of entrepreneurship 3. Self - administered evaluation of the 7 Habits of
Highly Effective People based on Stephen R. Covey. The statistics used in the analysis were frequency,
percentage, mean, standard deviation, and Pearson’s correlation analysis.

The results of the study showed that most of the population were female, 23 - 24 years old. They
were majoring in English, Thai Language, Elementary Education, Arts Study, Social Study, and Childhood and
Special Studies. Their grade point average were 3.00 - 3.49, and 3.50 and above. Most of the population
had never earned any income while studying. They often participated in the activities organised by the
faculty and university. They had initiated, been leaders, or participated in students’ activities. They had not
learned about Entrepreneurship nor the 7 Habits of Highly Effective People
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The population showed entrepreneur characteristics at the level that showed opportunity for being
highly successful, and as this is their strong point, it should be developed further. Other characteristics
shown were Goal Setting, Systermetic Planning and Monitoring, Commitment to Work Contract, Information
Seeking , Persistence, Persuasion and Networking, Self-Confidence, Demand for Quality and Efficientcy, Risk
Taking, Information Seeking, and Opportunity Seeking respectively.

For the 7 Habits of Highly Effective People, the overall average score of the population was at the
high level with Balance in Life, Emotional Saving Account Habit 5: Seek First to Understand, Then to be
Understood at the highest level. The following characteristics were Habit 7: Sharpen the Saw, Habit 1: Be
Proactive, Habit 4: Think Win/Win, Habit 6: Synergize, and Habit 2: Begin with the End in Mind, respectively.
The mentioned characteristics were ranked at the high level. However, Habit 3: Put First Things First, scored
the lowest, at the high level.

From the analysis of entrepreneur characteristics against the population’s general information, it was
found that there was no differences in population with different general information. The population
showed good sign of entrepreneur characteristics which should be further developed since this is their
strong point.

From the analysis of the 7 habits of highly effective people against the population’s general
information, it was found that 3 factors showed difference, namely age, major subject, and grade point
average. The following factors showed no difference in the population’s 7 habits of highly effective people,
namely gender; experience in earning extra income; experience in participation in activities organised by the
faculty of university; experience in initiating, being a leader or participating in students’ activities; experience
learning about entrepreneurship; and experience in learning about the 7 habits of highly effective people;
respectively.

From Pearson’s correlation analysis, it was found that the relationship between entrepreneurship
and the 7 habits of highly effective people was at the medium level, in a positive way, in the same direction.
Habit 1: Opportunity Seeking, correlated with balance in life. Habit 1: Be Proactive, Habit 2: Begin with the
End in Mind, Habit 3: Put First Things First, Habit 4: Think Win/Win, Habit 5: Seek First to Understand, Then
to be Understood, Habit 9: Persuasion and Networking, correlated with Habit 5: Seek First to Understand,

Then to be Understood. And Habit 10: Self Confidence, correlated with habit 3: Put First Things First.
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